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I. Do NOT write your name on the answer sheet.

2. All students MUST answer the Compulsory question in Section A. It

carries 40%

3. Students can pick TWO questions from Section B. Each question in

Section B carries 30%.

4. Answer each question on a new page.

5. Credit will be awarded for logical, systematic and neat presentation.
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SECTION A

1. Not all social conflict is retrogressive. Examine this statement using practical

examples.

SECTION B

2. Using practical examples, differentiate between conflict management and

conflict resolution.

3. Utilising examples, illustrate the synergy between Social Conflict and the Theory

of Social Change.

4. Giving practical examples, illustrate how the social stratification theory explains

social conflict in Zimbabwe.

5. The goal of conflict theory is to provide a scientific explanation for the broad

patterns of conflict in society, including how it arises, changes, and what

consequences it has. Elaborate this viewpoint in detail using examples.


